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FISCAL IMPACT 
HB 2920 seeks to create a Deferred Retirement Option Plan (DROP) for 
eligible members of the State Universities Retirement System (SURS).  
Multiple iterations of DROP frameworks have been proposed in recent years, 
with HB 3765, as amended by HA 2, from the 103rd General Assembly, being 
one of the latest iterations studied by CGFA’s consulting actuaries.  A flow-
chart of the different iterations of DROP seen in the 103rd General Assembly 
can be found in Appendix I.   
 
Analysis from those actuaries found that a major component of any fiscal 
impact expected from a DROP will stem from whether or not individual 
DROP accounts accrue interest during the period of participation.  HB 2920 
includes no such interest accrual component.  While HB 3765, as amended 
by HA 2, of the 103rd General Assembly, does not include an interest accrual 
component, the bill only allows participation by members within the DROP 
up to 3 years, where HB 2920 allows participation by members within the 
DROP up to 5 years.   
 
In the study provided by Segal Consulting, the impacts of the addition of a 
DROP to SERS and SURS were studied.  The following graphic shows the 
impact of HB 3765, as amended by HA 2, from the 103rd General Assembly, 
on the first 5 years of the expected State contributions for SURS.  The full 
study is available in Appendix II. 
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SUBJECT MATTER:   HB 2920 amends the General Provisions Article of the Illinois Pension 
Code to create a Deferred Retirement Option Plan (DROP) for eligible members of the State 
Universities Retirement System (SURS). 
 
COMMENT:   
 
DROP Explanation 
 

• Deferred Retirement Option Plans (DROP) are designed to encourage continued 
employment past the eligible retirement age for a period of time (usually 3-5 years). 
Below is a summary of the salient features of DROP plans: 

o Workers continue to draw a salary but are considered retired (for annuity 
purposes);  

o The pension annuity amount the worker is entitled to receive starting on the date 
they are considered “retired” (DROP date) is credited to the member’s individual 
DROP account; and  

o Upon completion of the DROP period, the member’s DROP account balance is 
available in a lump-sum amount, which can be distributed in any of the following 
ways:  
 a one-time payment; 
 a payment plan over time; 
 a payment rolled into an IRA. 

 
HB 2920 DROP Provisions  
 

• Beginning January 1, 2026, a DROP plan will be made available for eligible members, 
regardless of Tier, of SURS.  Eligible participants must: 

o be actively employed in a position covered under a collective bargaining 
agreement; 

o be eligible for a full, unreduced annuity under the terms of the System; and 
o not be in receipt of a retirement or disability annuity. 

Year Baseline DROP Impact Impact %
2024 2,186.0$  2,186.0$  -$         0.00%
2025 2,249.8$  2,250.1$  0.3$         0.01%
2026 2,296.6$  2,296.8$  0.2$         0.01%
2027 2,333.0$  2,333.2$  0.2$         0.01%
2028 2,430.5$  2,430.8$  0.3$         0.01%

Impact of DROP on SURS' 
Total State Contribution

($) in Millions
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• The DROP duration is 5 years; 
 

• Participation in the DROP shall continue until one of the following occurs: 
o Termination of service; 
o Death of member; 
o Disability for which the member receives a benefit; or 
o Expiration of 5 years from the date the member began participation. 

 
• Individual DROP accounts shall consist of: 

o The monthly retirement annuity the participant would have been eligible to receive 
if the participant had terminated service on the date of participation in the DROP, 
as well as any increases or annuities due from a reciprocal fund the member would 
otherwise be eligible for; 

o Employee contributions paid by the participant during the DROP period; and 
o Any reductions due to State or federal law. 

 
• Upon expiration or termination of the member’s participation in the DROP, the member 

will receive the retirement annuity that they would have received had they retired on the 
date they entered the DROP with applicable automatic increases accrued during the 
DROP duration, paid to the member as a lump sum. 

o Expiration or termination of participation may not occur after January 1, 2034. 
o After termination or expiration of participation, members may not participate in 

employment in any way that would require active membership in the retirement 
system or fund.  
 

• During participation in the DROP, a member remains eligible for death benefits and/or 
to apply for a disability benefit, as well as any health care benefits the member would be 
eligible for had they not entered the DROP. 
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Appendix I 
Below is a summation of previous iterations of DROP bills from the 103rd GA. 
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